JlepxaBoro 3abe3neueHo Oe3nepepBHICTh ypsayBaHHSA. CyCHiILCTBO MOCTIHHO
HNIATPUMYE Ta 3a0e3neuye Cuiau o0OpOHU YKpaiHH, sIKi Y XOJ1 BEJASHHS Oreparii,
OoloBUX i (3aBAaHb 3a MPU3HAYEHHSIM) HaOyBalOTh HOBUX CIPOMOKHOCTEH Ta
MOCTIITHO HAHOCSATh MPOTUBHUKY O€3MTOBOPOTHI BTPATH.

Bonnouac HaiOmmKk4uM YacoM B 1HTEpecax 3a0e3MnedeHHs HalliOHAJIbHOL
CTiKOCTI  YKpaiHi HEOOXIHO BUPIIIUTH PsJ TNUTaHb, [OB’A3aHUX 3
CHUCTEMATH3AIlIE0  MEXaHI3MIB  KOMIUIEKCHOIO  OLIHIOBaHHA  PHU3HKIB 1
CIIPOMO’KHOCTEH, 1AeHTU(IKAIl 3arpo3 1 BHUSBJICHHA ypa3IUBOCTEH, a TaKOX 3
dbopMyBaHHSIM BIAMOBIAHOI JEPKaBHOI TONITHKH Ta 3 YAOCKOHAICHHSM
HaIlIOHAJIBHOT'O 3aKOHOIABCTBA TOMIO [2].

Orxe, cTifikicTh B YKpaiHi — HE TUIBKM Ba)XXJIUBE MiACBIIOME HECTPUMHE
nparHeHHs. HamionanbHa CTiKICTh OOpaHa HaIOK KPaiHOO SIK CTPATeris AepKaBHy,
SK CTpaTeris CyCHiIbCTBA 1, TAKUM YHHOM, SK CTpATETis MOJANIBIIOTO PO3BHUTKY.
Came Taka cTpaTerisi BIJICTOIOBAHHS HE3QJIEKHOCTI € CTpaTEeri€r0 Hal[lOHAJIbHOT
CTIMKOCTI KpaiHM, sKa MPOJIOBXKYE ICHYBaTH 3apajy BJIACHHUX CYBEpEHITETY Ta
po3BUTKY [1].
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GLOBAL LABOR MARKET: PROSPECTS FOR UKRAINE

Abstract. The paper states that we are currently witnessing a global phase of
human development, which has an ambiguous impact on the labor market. As of the
beginning of 2023, the global labor market is in a phase of uncertainty and needs
radical transformations. It is characterized by a decrease in employment and a drop
in labor income. Low- and lower-middle-income countries performed the worst.

It was concluded that measures to attract disadvantaged workers to the workforce
are key. A well-thought-out active policy on the labor market can accelerate the
selection of vacancies. In order to effectively take advantage of temporary workers,
labor laws and regulations should also facilitate teleworking.

[Iporsirom XX CTONITTS B HAayKOBOMY JMCKYpCl JOCHIKEHHS PUHKY TMpalil
KEepyBaB MEXaHICTUYHMI TOTJIs1] HAa poO0Ty. OCHOBHUM MPUITYIIEHHSIM OYJIO T€, 110
poborta (ikcoBaHa Ta MOBTOPIOBaHA, JIETKO OPraHi30oBaHa B OKPEeMI 3aBJaHHS Ta
3rpynoBaHa B 4iTKO BU3Ha4YEHI poOOTH. 3yCHILIS 010 TpaHchopMallii 30cepemKeH1
Ha BUTPATAX 1 MPOTYKTUBHOCTI — K JTOCSATTH TUX CAMUX PE3YJIbTaTIiB 3a JIOMTOMOTOI0
MBUAMAX 1 €(EKTUBHIMUX METOJIB. AJle B OCTaHHI POKHU Ili MOJEII OTPUMAIA
3HAYHUW BUKIIMK, OCKIJILKH OpraHi3aiii Ta MpamiBHUKA CTUKAIOTHCS 3 OLTIBIIIM, HIXK
OyJb-KOJIM paHillie, CTYyIIEHEM PO3PUBY Ta 3PUBY.

bararo BiTYM3HAHHMX 1 3apyODKHHUX HAYKOBIIIB OOpaid If0 TeMY IJIs BIACHUX
JocIiKeHb, 30kpema e O.A. I'pimuosa [1], O.B. bynarosa [2], C.I1. Kaninina[2],
AM. Komnor [3] Ta iami. [Ipo6iaemam Tpanchopmaiii cepu 3aliHATOCTI Ta pUHKY
Ipail OpUCBSUYEH1 TOCHKeHHs MikHaponHoi opranizauii mpami, €BpoKoMicii,
BcecBITHBOIO €KOHOMIYHOTO (POPYMY Ta IHIIMX MIKHAPOJHUX 1HCTUTYIIIH.

Vkpaincbki gocniguuku C. Kaminina ta JI. Muxainumus [4] BBaXaroTh, IO
3apa3 MU € CBIJIKaMU I7100aabHOI (pa3u pO3BUTKY JIIOJICTBA, IO 31MCHIOE HA PUHOK
mparli HeOJHO3HAYHUI BIUIMB. 3 0JTHOTO OOKY, riobani3alliiiHi 3MiHHA B110yBaIOThCS
BIJIITOBITHO /10 00’ €KTUBHUX 3aITUTIB CKOHOMIKH, B OCHOBI SIKUX JIC)KUTH MParHEeHHS
JI0 3HIDKCHHsS BHTpPAT BUPOOHUIITBA, IMIJBHIICHHS KOHKYPEHTOCIPOMOXKHOCTI 1
NpUBaOJIMBOCTI €KOHOMIK, YCYHEHHS JMCHPOIIOPIINA Ha JIOKAJILHUX PUHKaX Mparll
(yHidikaiis MDKHAPOJIHMX CTAHIIAPTIB BUPOOHMIITBA, CIIOKWUBAHHS, PIBHS JKUTTSI
HACEJICHHS TOIO), a 3 1HIIOTO — Y paMKax AISJIbHOCTI MIXKHAPOJHUX KOMIIaHIM B
yMOBax rijobani3aiiii Bii0yBaeThCsl IEPEHECEHHSI BUPOOHUIITBA 1 POOOYUX MICIb Y
KpaiHd 3 HU3BKOIO BapTiCTIO po0O0YOi CHITH, PO3MOBCIOHKCHHS HECTaHAAPTHUX
(bopM 3aHATOCTI, HOFlpH_IeHH}I YMOB TIpalrli B HallMEHII PO3BHHYTHX KpaiHax,
MOTIPIICHHS plBHﬂ COIIAJIBHOTO 3aXHUCTy TMpPAIiBHUKIB 1 CTpIMKE MalHOBE
po3IIapyBaHHS MIDK HAaceJICHHsIM Oaratux Jep)KaB Ta MEHII PO3BHUHYTUMU
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KpaiHaMH, a TakoX MDK  PI3HUMH  NpPOIIapKaM{d  HACEJIGHHS  Ha
BHYTPIIIHbOKPAaiHOBOMY piBHI. TOOTO BiZOYBA€THCS 3aroCTPEHHS HASBHUX 1
BUHUKHEHHS SIKICHO HOBUX COLIIAJIBHUX MPOTUPIY MI3K KpaiHaAMU CBITY, 110 I03BOJISIE
3pOOMTH BHUCHOBOK MPO COLAJbHY MOJSPHU3ALII0 SK OAHY 3 KIHUYOBUX (opm
rJ1I00aJIbHOT TPYJOPECYPCHOI aCUMETPII.

CranoMm Ha mouarok 2023 p. CBITOBUH PHHOK Mpali 3HAXOOuThca y (Qasi
HEBM3HAYEeHOCTI (cTarHamii?) 1 mnoTpedye paaukKaibHUX TpaHchopmaliiil.
BignmoBigHo no manmx CBiTOBOI opradizamii mpaii, BiJIHOBIEHHS PHHKY Mpari
3anumaTuMeTbes cnadbkum 1y 2023 p. 3a nanumu 3BiTy, 2021 p., K 1 pik paHiie,
XapaKTepU3yBaBCsl CKOPOYECHHSM 3alHATOCTI Ta MAAiHHIM TPYIOBUX JOXOIIB.
Kpainu 3 HU3BKMM 1 HW)KYMM CEpEAHIM pPIBHEM [OXOAY MOCSTIN HAWTipHINX
pesynbpTaTiB (puc. 1). Kpim Toro, rpynu mpaiiBHUKIB, SIKI BXXE€ Majli HEBUT1IHE
CTAQHOBUIIC HA PHUHKY Tpaili (KIHKH, MOJIO/b, JIIOJIA MOXHWIIOTO BIKYy Ta TPYJOBI
MITPAHTH), IEMOHCTPYIOTh OUIBIII BaroMe 3HWKEHHS PIBHS 3aMHATOCTI, HIK 1HIII
rpynu.

TpancdopmailiitHi MpoIecu Ha CBITOBOMY PUHKY TIpalli po3Movaiuch 3aJI0BrO 70
naujemii Kosig 2020, 1 o0CHOBHUMU JIeTEpMIHAHTAMU 1UX 3MiH OyJnu rio0amnizaris
Ta HAyKOBO-TEXHOJIOT14HI 3MIHH [5].

[le 0 manAeMii TEXHOJOTTYHUI Mporpec BrumBaB Ha 3MI, po3apiOHy TOpriBiito,
OXOPOHY 3JIOPOB’sl, COIllaibHI B3aeMojii, (HIHAHCOBI oOmepailii Ta TMOJITUKY.
TexHomorii crmoHyKany A0 3aMillleHHs poO0UYO0i CHIIM, CTBOPEHHSI HOBUX POOOUMX
MICITh Ta PYHIAMEHTATBbHO PECTPYKTYPU3YBAIM PUHKM Tipalli [6].

30
28
26
24
22
20
2019 2020 2021 2022 2023*
Cair Kpainu 3 HU3bKMM piBHEM JI0XOAY
Kpainu 3 cepeaniMm piBHEM JOXOLY Kpainu 3 BUCOKMM piBHEM JOXOLY

Pucynox 1. CriBBiIHOILIIEHHS BIANPAI[bOBAHUX I'OJMH /IO KUTBKOCTI HaceJIeHHs y Bili 15-64, y
%, 2019-2023 pp., 3a rpynamu Kpait [5]
Hpumimka: 2023%* p. — npozro3.

VY NeBHMX CEKTOpax BIIPOBA/KEHHS! TEXHOJIOTH E€KOHOMUTH poOody cuily —
HalpuKIad, KOJM Ha BHUPOOHULTBI BUKOPUCTOBYIOTHCA poOOTH ab0 KOJu
TEXHOJIOT1S MIABUILYE MPOAYKTUBHICTD, 110 3HWXKY€E MOTpeOy y mpaliBHUKaX. Y
po3mal TaKUX 3MiH JIIOJIU, SIKI HE MalOTh TOCTYIy A0 TEXHOJIOTi ab0 aKTyalbHHX
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HAaBUYOK, HEOOXITHUX JUIsi pOOOTHM 3 HHUMH, BXKE ONHUHSIOTHCA y HEBUT1IHOMY
craHoBulli [5]. 3apa3 manaemisi MPUCKOPIOE 1I 3MIHU Ta MOTJIMOIIOE HU(PPOBUIM
PO3pUB ycepeauHl Ta MK KpaiHaMu TO JETEPMIHY€ BUKJIHMKHU JJIs MPAI[IBHUKIB Ta
pUHKIB miparti. Ti, XTO MaB TOCTYI O TEXHOJIOTIHM 1 MaJld MOXKJIMBICTh TTPaIOBATH
BIOMa, Kpamie Bropanucs 3 kpuzow COVID-19, Hix TI, XTO 3aliMaeThCs
npuB’si3anuMHu  nipodecisimu.  [lepmni  Takoxk, $SK MpaBWiIo, MPaIiOTh Y
BHUCOKOKBaNi(ikoBaHUX Npodecisx Ta/ado Ha OLIbIIMX OPIIAHUX MIAMPUEMCTBAX
— TeHJIEHIIis, sIKa 301IbIIY€E PO3PUB Y3AOBXK IIUX BEKTOPIB.

[Ilo6 noOM’AKIIUTH THCK HAa PHHKY IIpaili, OJHOYACHO 3pOOMBIIM MPOIIEC
BiJTHOBJICHHSI OUIBII 1HKIIO3WBHUM, TOJAJBINE MIABUIICHHS 3apOOITHOI TIATH
JIOTIOMO>KE 3aTyduTH OlNblle paHille 3BUIBHEHUX MPAalLiBHHUKIB Ha3ax 10 poOodvoi
CHJIH, aJie Iep>KaBHA MOTITHKA TOBUHHA TTOCHITFOBATH PUHKOBI CHJTH.

KirouoBruMmu € 3axonm mIOAO0 3alydeHHS HEOJIaromnoJydYHUX MPaIliBHUKIB 0
poboyoi cunu. JloOpe mpoaymaHa akTHBHA TOJITHKA HAa PUHKY TMpari MOXe
MPUCKOPUTH MiA0Ip BaKaHCIH, y TOMY YHCII 3a JIOMIOMOTOK KOPOTKOCTPOKOBUX
mporpaM  HaBYaHHS, SIKI  JOTIOMAararoTh  BIAOKpemJieHHM (1 HaWHSATHM)
HU3BKOKBaII()IKOBAHUM TIpaIliIBHUKAM HA0yTU HABUYOK, HEOOXIHUX JUIsl HOBUX
npodeciii, o MBUAKO PO3BUBAIOTHCSA, a00 JJIs OLIBIN TpaaAUIiHUX TIpodeciii, Ha
K1 € BUCOKUH MOMUT. 3 METOI0 €(pEeKTUBHOTO BUKOPHUCTAHHSA TIEpeBar TAMYACOBHUX
MpaIliBHUKIB, TPYAOBI 3aKOHU Ta MpaBUJIa TaKOK MOBUHHI CIIPUSATH AUCTAHIIAHIN
poOoTi. Immirparrisi, pi3ke CKOpPOYEHHS SKOi B JIEIKUX BUMAIKAX JEIIO ITOCHIIMIO
nedinuT poO0Y0i CHIIH, TAKOXK MOKE JTOMOMOITH CTa01/1i3yBaTh PUHKH MpaIlii.
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SOCIETY 5.0 — APPROACHES TO CROSS-CULTURAL TRAINING
OF FUTURE LEADERS AT AN INNOVATIVE UNIVERSIT

Abstract. The author speculates on the significance that socio-cultural issues may
acquire within the concept of Society 5.0 and attempts to assess the relevance of the
approaches to cultural development of potential business leaders at KNEU.

Science, technologies and innovation are the driving forces not only of the modern
but also of the foreseeable future society. The initiative Society 5.0 is an extremely
recent concept which contains guidelines for future social development at all levels.
It was put forward by the Japanese Government (the Cabinet of Shinzo Abe) in the
form of the Fifth Basic Plan for Science and Technology in January 2016 and
embraces the period up to 2030. The objective of Society 5.0 is the establishment of
societal foundations where anyone can develop value, at any time and place, in a
safe environment through the fusion of cyberspace and physical space. Society 5.0
is a novelty society where technologies would join a superintelligent creative
society. [1]

As technology advances and workplace strategies evolve, there comes a need for
professionals to align with these changes in terms of knowledge and skills. One of
the best ways to enhance knowledge and skills is through learning and training.
Therefore, the purpose of the article is to investigate the significance of socio-
cultural issues within the framework of Society 5.0; correlate the empirical
experience of Kyiv National Economic University named after Vadym Hetman
(KNEU) in intercultural communication (ICC) training with the requirements of a
future human-centred society that balances economic advancement with the
resolution of social problems.

Several important conceptualizations of future trends, which seem to be relevant
to our study, have been developed by the scholars over the past few years. According
to Nagy and Hajrizi, the main value of Society 5.0 is the management of
socioeconomic problems by focusing on individuals’ best interests, including
sustainable programs that ensure social equity [3]

Broo, Kaynak and Sait dwell on what education should be like in the future. They
believe that the connections between different disciplines are becoming the core of
the new educational technologies, in a not multi-, not inter-, but in a trans-
disciplinary, seamless manner. [4]
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